
Being made to feel you’re inconveniencing people in your team asking meetings to be arranged to ensure childcare commitments are being met.

If you’re experiencing a more difficult pregnancy or require some adjustments in the workplace there can be some resentment from colleagues. 

First day back after 

maternity or parental 

leave expected to 

continue as though 

you haven’t been 

away for an extended 

period of time.  

Being excluded from training opportunities due to working part-time. 

Other team members making you feel guilty for having a flexible working pattern.

Arranging regular meetings at 
times when parents or carers in 

the team are unable to attend 
due to caring responsibilities, 

for example at 9am or after 4pm. 
This will disproportionally 
impact women as they take  
on a higher caring burden. 

Not being offered 

Keep in Touch Days 

(KIT) as they’re 

not valuable to the 

department. 

Assuming only women are primary caregivers, there are male primary caregivers and gender non-binary parents 
and carers.

Not being considered 

for a promotion or 

development opportunity 

due to parental or caring 

responsibilities, assuming 

you’re not interested in 

personal development, 

career progression or its 

considered a waste of time.

Being made to feel 

bad or penalised for 

needing to take sick 

days due to caring 

for a sick child or 

dependent. 

Repeating stereotypes about pregnant women especially linked to being hormonal or irrational suggesting a person cannot be professional while pregnant

Only parents and 
carers in senior roles are offered or granted flexible working as they have ‘earned the right’ 

to do so.

Commenting on 

someone’s physical 

appearance as soon 

as people are aware 

you’re pregnant.

Stipulating roles, 
particularly senior 

roles must be full time, 
therefore excluding 

many working parents 
and carers. This will 
disproportionally 

impact women as the 
main carer givers. 

If someone has been 

granted a flexible 

working request asking 

them not to tell anyone 

as it will encourage 

others to ask for 

adjustments. 

Feeling like you have a 

‘special arrangement’ 

if you have a flexible 

working pattern or 

working part time as 

a senior leader when 

others aren’t allowed.

Assuming all 

children have 2 

parents; they may 

have a single parent 

either by choice or 

circumstance.
Assuming all children 

have a mum and a 
dad, there are same-

sex families, children 
may live with their 

grandparents or other 
relatives.

No negotiation on 

flexible working to 

better suit childcare 

needs and dropping off 

children to school and 

getting to work.

Assuming men do 
not or should not 
have significant caregiving responsibilities.

Parents and 
particularly female 

parents are expected 

to be warm and 
friendly. 

A view that if you’re 

pregnant then you 

care less about your 

work and are less 

committed. 

Denying men but not women requests for leave for caregiving responsibilities.
Assuming women prefer or should prefer to spend time with their families rather than be at work.

Not being offered 

a promotion over 

concerns that you 

won’t be able to 

commit to the role 

fully due to caring 

responsibilities. 

A view that women 
in particular are not 

as committed to their 
job or career as they’re 

working out of necessity 
rather than wanting to 

progress in their career.

An assumption 
you’re trying to skive 

of work if you need to 
attend appointments 
related to fertility or 

pregnancy. 

A lack of empathy 

and understanding 

when attending 

appointments and 

how much they can 

overrun.

There is stigma with 

struggling to cope on 

returning back from 

maternity leave – 

people feel like that 

you’re not capable, 

this label may then 

stick with you.

Still expected to take 

on the workload of 

a fulltime post when 

working part-time 

including a fulltime 

oncall commitment. 

What do Pregnancy, Maternity, 
Parents and Carer Related 
Microaggressions look like?
Micro-aggressive behaviours can be verbal, 
non-verbal or environmental, including: 


